
Welcome to St. Michael’s



What Ofsted said about our school – February 
2017

• There is a culture of high expectations

• The school is a calm and happy place to learn

• Pupils have high expectations for behaviour and 
achievement

• Relationships between pupils and staff are warm and caring

• Pupils are very polite, kind and thoughtful

• Children are taught with positivity and kindness

• There is a strong culture of safeguarding in the school

• Pupils are safe and stay safe

• One child said, “It’s brilliant to be a child in our school.”



SIAMS INSPECTION – June 2015

• A highly distinctive Christian ethos which is embedded in all aspects of school life, 
owned and proclaimed by the school community. 

• The significant partnership with the parish church and the parish priest’s 
commitment in particular, which nurtures a clear focus for Christian and Anglican 

identity and mission within a diverse area of high deprivation. 

• The very strong respect and understanding of Christian belief and practice 
articulated with such maturity by students within the context of Christian action. 

• The impact of outstanding practice in religious education which permeates through 
the entire learning experience for students and enables their effective spiritual, 

moral, social and cultural development



What we have been working 
on…

• Over the past two years - Catch Up funding – lost learning, 
Recovery Curriculum

• In preparation for our next SIAMS inspection (due June 
2020), ensure that our school has a distinct Christian Ethos 
– what have we done so far?

• Maths – teaching of times tables, use of Times Tables 
Rockstars 

• Writing – writing for sustained periods of time, Writing for 
10

• Continuous Provision in year 3



Year 3 teachers in 
September

Miss Morris

Mrs Rodwell



Current staffing in school

• Headteacher: Mrs Rowen Prigg
• Deputy Head: Mrs Lisa Dines 
• Pastoral Care Manager: Mrs Catherine Cullen 
• SENCO – Mrs Jo Watts
• Chair of Governors: Mrs Jane Cregan-Bird
• Office staff: Mrs Wolahan, Mrs Abercromby, Mrs Thomson
• Site manager: Mr Richard McAdam

• Miss James Year 3                         

• Miss Walker Year 3

• Miss Morris Year 4

• Mrs Rodwell Year 4



Our school strapline is:

“By God’s love, we all flourish 
together.”

Our Vision

At St Michael’s, by God’s love and through our Christian values of Love, 
Faith, Respect and Courage, we celebrate uniqueness and nurture 
curiosity, enabling each child to flourish on their own rich learning 

journey; whilst contributing to the wider community.



OUR AIMS

Christian values are at the heart of our school family

• We strive to offer a diverse range of opportunities to all 
children, so that they can follow their hopes and dreams.

• We encourage and celebrate the uniqueness of every child.

• All children have opportunities to shine and everyone’s opinions 
and beliefs matter.

• For all children to feel happy, safe, secure and cared for.

• To develop resilience and independence in our children.

• To be an open and welcoming school that reaches out to the 
wider community.

• To promote an exciting, fun and creative curriculum that 
nurtures and inspires a love of learning.

• We have high expectations for all and promote self-belief in 
every child.



Three Rights

• The right to feel and be safe

• The right to learn

• The right to respect



The Curriculum
• Cross Curricular thematic learning – knowledge 

based and skills are developed

• Enrichment opportunities/Forest School

• English

• Mathematics - setting

• Religious Education

• Science

• Collective Worship



Year 3 Outdoor 
area/Enhanced 
Provision

• Raised whiteboard table
• Tuff trays
• Planting area
• Sand
• Forest School 



How can you support your 
child at St Michael’s with 

their learning?
• Reading

• Maths/TTRS

• Regular weekly homework

• Sign the Home School Agreement as part of the admission 
pack and the ‘Acceptable Use Agreement’ linked to IT

• Attend the Parent Voice and maths and English     

Parent information sessions, including Parents’  

• Evenings (children can attend) and SEND reviews 

• Access Purple Mash



How can you get involved?

• Celebration Worship 
• Church services
• School trips
• SMASH
• Sporting events
• Open mornings/afternoons
• Class helpers but not in your child’s 

class/talks/hearing children read
• Librarians

Family lunches
• Parent Voice



Home-School communication
• Open door
• What to do if your child is unwell
• What to do if your child has an 

appointment during the school day
• How to contact your child’s class teacher 

or another member of staff
• Newsletters & general letters
• Website/Facebook/emails (SMJS)
• Photo consent
• Clubs letter



SMASH
Fund raising events:

• Discos

• Film night

• Summer Fete

• One-off events

SMASH examples of support:
•Playground gym trail
•Outside classroom
•Contributions to the Governing 
Body
•New microphones
•New staging
•Minibus!
•New Interactive Boards
•New Chrome books
•Class I pads



Our Governing Body
• Chair of Governors - Mrs Jane Cregan-Bird

• Members of the Governing Body - these include staff, parents, local authority and 
foundation (church). We have Associate Governors - specific skills that compliment 
those held by the governing body.

• We are accountable and have to operate in the best interests of the school.

Our role is strategic. 

We…

1) ensure the school has a clear vision and a plan of how it is going to achieve it

2) ask questions about educational performance of the school and its pupils

3) oversee the financial performance of the school. Is the money well spent?

We care about St. Michael’s and want it to be a school where your children flourish.



Uniform and stationery

• Daily uniform 

• P.E. kit 

• Book bags

• Water bottles

• Jewellery

• Stationery 

• Stationery shop



Break times and after 
school 



Healthy Lunchbox

Medical Conditions



Aiming high!

• Opportunities to achieve and succeed

• Houses

• House points

• Friday – Celebration Worship

• Star of the Week

• Value awards



Attendance
• Lateness:

• 5 minutes late everyday = 3 days lost each year

• 10 minutes late everyday = 6.5 days lost each year

• 15 minutes = 10 days lost each year

•

• If they miss 1 week that’s 25 hours missed

• If they are absent for 2 weeks that’s 50 hours missed:

• Attendance Percentages:

• 100% Attendance = 0 days missed

• 95% Attendance = 10 days missed

• 90% Attendance = 20 days missed

• Under 90% = Persistently absent

• 85% = 30 days missed

• 80% = 40 days missed



Behaviour expectations
• Expectations

• Restorative justice 

• Preventative measures

• Reminders

• Time Out



•What happened?  (Not ‘Why’)
•What were your thoughts at the time? 
•What were your feelings at the time? 
•Who has been affected and how? 
•What are your thoughts now? 
•What are your feelings now? 
•What do you need in order to move 
on/feel better?



What to do next?

• Visit the website and read the Pupil and Parent 
handbook on the Information page: 

• www.st-michaels-jun.essex.sch.uk

• Collect these documents:

‘Junior School ready’, ‘Admissions form’ and the     

‘Medical form’

• Complete the medical form and admission form 
today and hand in at the office as you leave 

• Sign the Home/school agreement and ‘IT          

• Acceptable Use Agreement’

http://www.st-michaels-jun.essex.sch.uk/


Monday 5th September 2022
• School gates open from 8.40am
• Children and parents/carers wait with 

their children on the front playground -
this will be for the first day only (after 
that, the children can come straight into 
school from 8:40 am).

• Lunch boxes
• End of day routine – 3.20pm 
• First week – Miss Morris and Mrs Rodwell 

will be on the front playground.



What our children say about our 
school

School council asked their peers what they like about St Michaels and 
this is what they said…



What our children say about our 
school

School council asked their peers what kind of school St Michael’s is, 
this is what they said…

Kind



Parent comment

‘I sincerely appreciate you and all the 
staff at St Michael’s for being so 
amazing, inspiring, supportive and 
understanding. It feels like a family’



We look forward to 
welcoming you to our 

school 
in September.


